
Extended Duty Day Premium (Article 8.2.C.1 and 3) - Lineholder & Reserve

Current Pairing Pay Calculation:
7.3 TFP (Day 1) + 4.0 (Day 2) +

11.64 TFP (Day 3 - DHR) =
22.94 TFP

Day 3 has DHR applied because it pays more than leg
credits with the 2x premium on that day. 

2.1 + 2.0 + 2.9 + 2.9 (2x) = 9.9 TFP

TA2024 EDD Premium Calculation:
22.94 TFP (Pairing Compensation with DPM on Day 2

and DHR on Day 3) + 2.9 TFP (2x for Extended Duty Day
Premium) =

25.84 TFP

With our current Contract, this Flight Attendant’s long day does not include the 2x premium for a duty day
in excess of 12 hours, because DHR would “absorb” the premium. With TA2024, the 2x premium will still be
paid to the tired Flight Attendant... as well as the RIG. This fully protects their time spend on duty and
compensates them for their long day.

TA2024

Currently, premiums for an extended duty day of 12+ (2x) or 16+ (3x) duty hours results in the Flight
Attendant being paid what they work (including any premiums or overfly) -or- RIGs, whichever is greater.
TA2024 ensures that the premium (2x or 3x) is paid above RIGs and is not absorbed into those Minimum
Pay Rules. 

Current Pairing Pay Calculation:
13.67 (Day 1 - DHR) + 2.21 (Day 2 - DHR) =

15.88 TFP

Day 1 has DHR applied because it pays more than leg
credits with the 3x premium on that day. 

2.0 + 2.2 + 1.8 + 1.9 + 1.9 + 1.9 (3x) = 11.7 TFP

TA2024 EDD Premium Calculation:
15.88 TFP (Pairing Compensation with DHR on Day 1

and 2) + 3.8 TFP (3x for Extended Duty Day Premium) =

19.68 TFP


