
The last time Southwest Airlines increased our 401(k) match came from negotiations with TWU Local 556
in 2011. How does our 401(k) Company match percentage of 9.3% stack up against other Flight Attendant
Contracts?
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Up to 9.3% Company Match

3% Automatic Contribution + 2.5% Company Match

7.5% Company Match

4% Company Match to Employee’s 5% Contribution

6% Company Match

DL 3% Automatic Contribution + 6% Company Match

5% Automatic Contribution + 2% Company Match
(2.5% Company Match for Years of Service (YOS) > 20 Years

Either 5% Company Contribution to 401(k) -or- 5% Increase of
Hourly Rate

6% Company Match

United FAs: 5% Automatic Contribution + 3% Company Match
Continental FAs: Company Match $0.25 or $0.50 for every
dollar Employee Contributes up to 3% - 6%, depending on YOS

“Why does our new language exclude the pilots?”

Pilots have a forced retirement age of 65 years. Because their ability to accrue retirement
funds has a very definitive timeframe, they have negotiated a completely separate
retirement package that better protects our pilots for their early retirement. No other
workgroup has an age constraint for employment.
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““In TA204, we added a ‘Me-Too‘ clause for other workgroups, except pilots. Why?”

The Company Match of 9.3% came as a result of TWU Local 556 negotiations in 2011. When that Contract
was ratified, many other workgroups added a “Me-Too” clause with us, to ensure that their Members would
receive an increase if another work group negotiated and ratified an agreement with a higher Company
Match. Even though we were the last workgroup to ratify an increase, we didn’t have that contractual
protection if another group on property negotiated an increase with the same program parameters.
TA2024 fixes that issue. Let’s take a look at our new proposed language, and the SWA Contracts for other
employees, many of which include a “Me-Too” clause.
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NOTE: The 555 TA has an increase to their 401(k) Company Match , but it is tied to the sunset of the
Regular Medical Plan. Our Negotiating Team heard the Membership and instead negotiated
improvements to the Regular Plan for our Members - adding Vision coverage.
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