
Extended Ground Time Pay - ExGTP (Article 21.27) - Lineholder & Reserve

Gate Return Compensation (Article 21.3) - Lineholder & Reserve

This Flight Attendant had a lengthy delay in
MCO which resulted in 3:48 hours of ground

time. With the Extended Ground Time Pay
language in TA2024, the would be paid an

additional 0.78 TFP for this time on duty. This
premium would be paid on top of other pairing

compensation, even RIGs.

3:48 hours = 228 Minutes
228 - 150 = 78 Minutes x 0.01 TFP = 0.78 TFP

TA2024

Our Contract has multiple Articles with language that pertains to compensation, outside of the actual pay
(TFP) chart. Let’s break down some of the new language in TA2024 which has a direct impact on our
pocketbooks.

When ground time between block-in and block-out exceeds 150 minutes, Flight Attendants will be paid
0.01 TFP at straight-time rate for each minute in excess of 150. This premium will be paid ABOVE all RIGs.

If a flight blocks out and then returns to the gate without taking off, the gate return will result in
compensation of 0.1 TFP for every five (5) minutes in excess of the flights scheduled block time, truncated
(not rounded) to the nearest five (5) minutes. The flight following will pay as if the gate return did not
occur. 

This Flight Attendant pushed back from the gate in HOU, sat on the tarmac for 22 minutes, and then
returned to the gate without taking off. They would be paid 0.4 TFP (22 minutes/5 truncated) for their time
on the tarmac and returning to the gate.

 23.72 TFP (pairing compensation) + 0.78 TFP (ExGTP) = 24.5 TFP
Keep in Mind: This extra TFP doesn‘t look like a lot in this example, but there will be IROP situations where
this premium will be applied ON TOP of other premiums - such as the extended duty premium and last day

late override.
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Last Day Late Premium (Article 9.3.E) - Lineholder

Originally scheduled block-in: 0920 CT
Actual block-in: 1100 CT

Originally scheduled block-in: 2400 CT
Actual block-in: 0046 CT

A Flight Attendant who is rescheduled to a later release time than was originally scheduled on their last
day of a pairing, will be paid 1.5x on all legs that day which block-in after the originally scheduled block-in
time (and were not included in the original pairing). This premium is paid above all RIGs, VJA, and JA, but
will not compound (or be paid on top of) extended duty day premiums. 

TA2024

*** Why 11:00 CT and not 1052 CT??? ***
Because Flight 2838 was scheduled to depart at 0955
CT (it left early) and arrive at 1100 CT (it arrived
early). Our compensation does not reduce when we
are scheduled to arrive at one time, but end up early
into the gate.

19.6 TFP (pairing compensation) +
0.6 TFP (Last Day Late Premium) = 20.2 TFP

27.58 TFP (pairing compensation) +
3.2 TFP (Last Day Late Premium) =

30.78  TFP
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Extended Duty Day Premium (Article 8.2.C.1 and 3) - Lineholder & Reserve

Current Pairing Pay Calculation:
7.3 TFP (Day 1) + 4.0 (Day 2) +

11.64 TFP (Day 3 - DHR) =
22.94 TFP

Day 3 has DHR applied because it pays more than leg
credits with the 2x premium on that day. 

2.1 + 2.0 + 2.9 + 2.9 (2x) = 9.9 TFP

TA2024 EDD Premium Calculation:
22.94 TFP (Pairing Compensation with DPM on Day 2

and DHR on Day 3) + 2.9 TFP (2x for Extended Duty Day
Premium) + 2.06 TFP (ExGTP) =

27.9 TFP

Current Pairing Pay Calculation:
13.67 (Day 1 - DHR) + 2.21 (Day 2 - DHR) =

15.88 TFP

Day 1 has DHR applied because it pays more than leg
credits with the 3x premium on that day. 

2.0 + 2.2 + 1.8 + 1.9 + 1.9 + 1.9 (3x) = 11.7 TFP

TA2024 EDD Premium Calculation:
15.88 TFP (Pairing Compensation with DHR on Day 1

and 2) + 3.8 TFP (3x for Extended Duty Day Premium) +
3.61 TFP (ExGTP) =

23.29 TFP

With our current Contract, this Flight Attendant’s long day does not include the 2x premium for a duty day
in excess of 12 hours, because DHR would “absorb” the premium. With TA2024, the 2x premium will still be
paid to the tired Flight Attendant... as well as the RIG. This fully protects their time spend on duty and
compensates them for their long day.

TA2024

Currently, premiums for an extended duty day of 12+ (2x) or 16+ (3x) duty hours results in the Flight
Attendant being paid what they work (including any premiums or overfly) -or- RIGs, whichever is greater.
TA2024 ensures that the premium (2x or 3x) is paid above RIGs and is not absorbed into those Minimum
Pay Rules. 

NOTE: TA2024 will also have the ExGTP applied! 5:56 Hours =
356 Minutes - 150 = 206 x 0.01 = 2.06 TFP also applied.

NOTE: TA2024 will also have the ExGTP applied!
8:31 Hours = 511 Minutes - 150 = 361 x 0.01 =
3.61 TFP also applied.
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TA2024

Late Return Override - LRO (Article 8.2.C.6) - Lineholder

Originally scheduled block-in: 2145 CT
Actual block-in: 0019 CT

On the last duty period of an original pairing, a Flight Attendant who blocks in greater than 120 minutes
after their originally scheduled block-in will be paid an additional one (1) TFP. This override will be paid
above applicable RIGs.

This Flight Attendant was originally scheduled to block-in on the last day of this pairing at 2145 CT. They
experienced a delay and didn‘t block-in until 0019 CT. With this 2:34 hour delay, the Late Return Override
(LRO) will be applied. 

15.71 TFP (pairing compensation) + 1.0 TFP (LRO) = 16.71 TFP

 This Flight Attendant was originally scheduled to block-in on the last day of this pairing at 2110 CT. They
experienced a delay and didn‘t block-in until 2342 CT. With this 2:32 hour delay, the Late Return Override
(LRO) will be applied. 

23.8 TFP (pairing compensation) + 1.0 TFP (LRO) = 24.8 TFP

Originally scheduled block-in: 2110 CT
Actual block-in: 2342 CT
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